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APPENDIX D - TOWN OF DEWITT TENTATIVE AGREEMENT WITH THE DEWITT PEA 
ARTICLE 1 - PREAMBLE AND RECOGNITION 
1.1 - PARTIES TO THE AGREEMENT 
This is a Labor Agreement made and entered into, effective on and retroactive to 
the 1'' day of January 2004, by the Town of DeWitt, New York (here "Town") and the 
DeWitt Police Benevolent Association (herein "PBA" or "Association"). 
1.2 - COLLECTIVE BARGAINING UNIT 
The Town recognizes the PBA as the sole and exclusive collective bargaining agent 
for all civil service police officers including those of the competitive class employed in the 
Town of DeWitt Police Department, Town of DeWitt, New York, but excluding the Chief of 
Police any Deputy Chief of Police, any captain, any lieutenant, dispatcher, community 
service officers, part-time and all other employees. 
1.3 - APPLICATION OF AGREEMENT 
This agreement shall apply to the police officers within the bargaining unit defined 
in Section 1.2. 
ARTICLE 2 - OBLIGATIONS OF THE PARTIES 
2.1 - NO DISCRIMINATION 
The parties agree not to discriminate against any person within the Collective 
Bargaining Unit because of race, color, creed, national origin, or because of membership 
or non-membership in the Association. 
2.2 - NO STRIKE 
The PBA agrees that it will not cause, instigate, encourage or condone any strike, 
picketing, slowdown, concerted refusal to perform assigned work, or any other kind of job 
action which is designed to impede or has the effect of impeding normal, efficient 
operations of the department. 
ARTICLE 3 - ASSOCIATION BUSINESS 
3.1 - ASSIGNMENT OF PBA PRESIDENT 
The duly elected President of the PBA, or in his absence, any officer of the PBA 
designated in writing by the President to act on his behalf, shall be granted necessary time 
off from his police duties so that he may conduct the business of the PBA and represent 
employees within the Collective Bargaining Unit. Time off granted under this section shall 
be limited to a maximum of eight (8) hours per month. 
3.2 - PBA ANNUAL CONVENTIONS 
Subject to the needs of the department, the President and one other officer of the 
PBA, whom he shall designate, shall be granted relief from all police duties without pay 
while traveling to, attending and returning from, the annual New York State Police 
Benevolent Association convention. 
ARTICLE 4 - SALARIES, WAGE INCREASE AND RETIREMENT 
4.1 - SALARY AND WAGE INCREASES 
Increases as follows: 
Effective on January 1, 2004, the salary schedule for police officers shall be fixed at 
the amounts shown in column designated "01/01/04". Effective on January 1, 2005, the 
salary schedule for police officers shall be fixed at the amounts shown in column 
designated "01/01/05". Effective on January 1, 2006, the salary schedule for police 
officers shall be fixed at the amounts shown in column designated "01/01/06". The salary 
schedule is appended to this agreement, together with the departmental roster. The new 
salary schedule does not apply for any employee who separated from employment prior to 
January 01,2004. 
4.2 - LONGEVITY PAY 
Effective January 1,2001 each member of the unit who has been employed by the 
Town shall receive longevity pay based upon the following schedule: 
At the beginning of year eight and nine $ 550.00 
At the beginning of year ten and eleven $ 750.00 
At the beginning of year twelve and thirteen $ 950.00 
At the beginning of year fourteen or more $ 1,150.00 
At the beginning of year fifteen and each additional 
year thereafter there will be $50.00 per year 
to the maximum amount at year twenty of $ 1,450.00 
In addition, employees hired prior to 01-01-01 shall receive a longevity payment of 
$125.00 for years of service three, four and five. Employees hired on or after 01-01-01 
shall not receive this longevity pay. 
Employees hired prior to 01-01-01 shall receive a longevity bonus of $250.00 for 
years of service six or seven. Employees hired after 01 -01 -01 shall not receive this 
longevity pay. 
4.3 - SHIFT DIFFERENTIAL 
Members who are regularly assigned by written department order to work "C" watch 
(shift hours of 3:00 p.m. through 11:OO p.m.) and "A" watch (shift hours of 11:OO p.m. 
through 7:00 a.m.) shall receive a shift differential of an additional $0.80 per hour for 
worked hours on their regular watch. Shift differential will be paid at the flat rate. Officers 
will not be entitled to shift differential during vacation, personal leave, sick leave, or any 
other leave time. 
4.4 - WORK YEAR 
The Town shall return to the salary computation in effect prior to 1995 (i.e., 2080 
hours), and shall not unilaterally change same in future leap years. 
4.5 - RETIREMENT 
The parties agree that the Town shall continue all the retirement plans presently in 
effect for each member of the police department. The Town agrees to cover all 
employees in compliance with the New York State Police and Fire Retirement System 
pursuant to section 384(d) of the Retirement and Social Security Law (20 year retirement). 
The Town also agrees to follow Section 302(9)(d) of the retirement and Social Security 
Law (one year final average salary). 
4.6 - RETIREMENT HEALTH BENEFITS 
Any member of the bargaining unit who retires shall be given the option of 
maintaining health insurance with the Town for a period of three (3) years from the date of 
retirement, provided they make the same premium contribution as active Town employees 
at that time are making. Retirees shall reapply annually. The health insurance policy shall 
provide the same coverage as active Town employees at that time receive and shall be 
subject to the same changes whenever the Town changes coverage or benefits. 
The balance of Article 4.6 applies only to those members who retire after January 
1,2004: 
Any officer who retires at age 50 after 20 years or more of service as a police officer, at 
least fifteen (15) years of which is with the DeWitt Police Department , shall be entitled to 
purchase health insurance from the Town, as stated below, at the same rate offered to 
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current employees. The plan shall be limited to the "DeWitt Plan" (whatever is currently in 
effect for active police officers) and shall be subject to the restrictions that apply to other 
retirees. Retirees shall not be eligible for HMO's. Caps shall not apply to past members. 
Caps for health insurance: Any officer who retires prior to age 50 with 20 or more years of 
service as a police officer, at least fifteen (15) years of which is with the DeWitt Police 
Department, shall be entitled to purchase health insurance at the same rates as current 
employees for a period of ten (10) years following retirement. The retiree may not "buy 
back" in after this time period. Only those who retire after January 1, 2004 are eligible for 
this benefit. The retiree shall be subject to the same restrictions and qualifications as 
other retirees. Retirees shall pay the same percentage of premiums as active employees. 
Caps on employee contributions do not apply to retirees. The rules for retirees are as 
follows: 
1. An employee who retires from the Town of DeWitt directly into the New York State 
Police and Fire Retirement System (PFRS), with twenty years of credited service as a 
police officer, of which at least fifteen (15) is with the Town of DeWitt and is fifty (50) 
years of age. 
2. An employee retiring with family health coverage may maintain family coverage and 
change to individual coverage at any time. 
3. An employee that retires with individual health coverage may change to family 
coverage by paying the difference between the monthly premium that the Town pays for 
family and individual health coverage. 
4. An employee who has been approved for New York State Disability Retirement prior to 
the age of fifty-five with twenty years of credited service with the Town may continue 
individual or family health coverage by paying one-half of the employer's monthly 
premium, rounded up to the nearest whole dollar. 
5. An employee who has been approved for New York State Disability Retirement, but 
does not meet the age and service criteria, may continue health, dental andlor vision 
coverage by paying 100% of the applicable premium. 
6. Dental and vision insurance is available to retirees who retired after February 28, 1987. 
The retiree must pay 100% of the monthly premium that is paid by the Town. 
7. A surviving spouse of a qualified retiree may continue individual health coverage by 
paying 100% of the monthly health premium that is paid by the Town. 
8. An employee who retires from the Town into the New York State Police and Fire 
Retirement System (PFRS), but does not qualify as to the age or years of service criteria, 
may continue health, dental and/or vision coverage by paying 100% of the applicable 
monthly premium that the Town pays to its insurance carriers. 
9. Any retiree or a dependent of a retiree who is eligible for health, dental andlor vision 
insurance through any other employer andlor group sponsored plan(s) must enroll in those 
plan(s). Enrollment is required only if the premium contribution is equal to or less than the 
premium required by the Town. 
10. Continuous coverage is not automatic and a retiree must re-apply to the Town for 
health, dental and/or vision benefits each year. 
ARTICLE 5 - UNIFORMS 
5.1 - SUPPLY OF UNIFORMS 
The Town shall supply, without charge to all members of the department, 
necessary uniforms, clothing and equipment including: hat, jacket, shirts, pants, raincoat, 
and equipment which the commission, in its discretion, deems necessary for the 
performance of assigned duties. 
5.2 - PLAINCLOTHES ALLOWANCE 
Employees assigned to plainclothes duty shall be entitled to an allowance of $10.00 
per week. This allowance shall be paid in two installments on June 1'' and December 1' 
for week or major portion of a week that the employee shall have been assigned to 
plainclothes duty during that calendar year. 
5.3 - REPLACEMENT OF PERSONAL EFFECTS 
The Town agrees to reimburse employees for damage caused in the line of duty to 
personal eyeglasses, wrist watches authorized tape recorders, up to a maximum of 
$1 00.00, during the contract, provided that the officer is unable to recover from the person 
who caused the damage, after having made a good faith attempt to do so. 
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ARTICLE 6 - VACATION 
6.1 - VACATION ELIGIBILITY (SEE APPENDIX FOR INTERPRETATION) 
During the first year of service an employee shall be entitled to five (5) vacation 
days (40 hours) off. The employee may take these five (5) vacation days only after six (6) 
months of continuous service and prior to the first anniversary date. 
Following the new employee's first anniversary date and to the end of that calendar 
year, the employee shall be immediately entitled to total vacation time calculated at 
10112th~ (.83) of a day for each remaining month or major portion of a month. All times 
will be rounded up to the day for each remaining month or major portion of a month. All 
times will be rounded up to the nearest quarter of a day (2 hours). This vacation time 
must be taken before the end of that calendar year. 
Anniversary date shall mean twelve (12) months from the actual date of hire, e.g. 
new hire 9/10100; eligible for 5 days vacation on 3/10101 which must be taken before 
9/9/01. From 911 0101 to 12/31/01 the new employee will receive vacation time on a pro- 
rata rate of 1011 2ths (.83) of a day. Therefore, the employee will be entitled to four (4) 
months of credit for September, October, November, December (4 X .83 = 3.32 days 
rounded up to 3.5 days or 3 % days) which must be taken before 12/31/01. 
The employee's anniversary date, from that time forward, for the purpose of 
vacation, shall be January 1. During the third, fourth and fifth calendar years of service, 
the employee shall be entitled to ten (10) vacations days (80 hours) off. 
Following completion of the employee's fifth (5") anniversary year of service, the 
employee shall be entitled to fifteen (1 5) vacation days off. 
Following completion of the employee's ninth (9") anniversary year of service, the 
employee will be granted seventeen (1 7) days of vacation per year, and one additional day 
for each calendar year of service thereafter, not to exceed a total of twenty-five (25) days 
vacation. 
Results in the following: 
After 5 years 15 vacation days 
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After 9 years 
After 10 years 
After I 1 years 
After 12 years 
After 13 years 
After 14 years 
After 15 years 
After 1 6 years 
After 17 years 
17 vacation days 
18 vacation days 
1 9 vacation days 
20 vacation days 
21 vacation days 
22 vacation days 
23 vacation days 
24 vacation days 
25 vacation days 
Provisions herein as to new employees shall apply only to those hired on or after 
January 1, 1993. 
Vacation time shall not be accumulated from year to year. 
6.2 - VACATION SELECTION AND PREFERENCE 
Employees must request any vacation time, except for up to five days (the selection 
and scheduling of which is discussed below), by no later than the first day of March in 
each calendar year. Requests for vacation time submitted prior to March 1 shall be 
awarded by seniority, and shall be subject to the approval of the Chief of Police. [vacation 
time requested prior to March 1 must be requested in increments of at least four 
consecutive days.] 
Employees may (but are not required to) reserve up to five days of vacation time 
which may be requested after March 1. To receive seniority consideration for any vacation 
time requested after March 1, the employee must submit his or her request to the chief of 
Police by no later than the Zth day of the second month prior to the month during which 
the vacation time is sought (for example, any vacation time sought in May must be 
requested by no later than March 25; vacation time sought in January must be requested 
by no later than November 25; etc.). Vacation time requested after the 25th day of the 
second month prior to the month during which the vacation time is sought may be granted 
on a first-come-first-served basis, without regard for seniority. Vacation time requested 
after March 1 ; need not be requested in increments of five consecutive days, but may 
instead be requested in one, two, three, four or five days increments. Any requests for 
vacation time submitted after March 1 ; shall be subject to the approval of the Chief of 
Police, who shall respond to all such requests within a reasonable time frame. Vacation 
leave requested after March 1, will not be awarded if the time selected would defeat 
minimum staffing on any shift in any division, section and unit within the department. 
Vacation leave requested after March 1, will not be awarded if the time selected would 
require the Town to pay overtime to another officer (or officers) to fill the vacancy caused 
by the absence. 
Once an employee's request for vacation time has been granted, the Town shall 
not recall the employee to work except as provided in section 6.3. 
Employees who fail to use all of their allotted vacation time during a year may 
convert their unused vacation time to comp-time (as defined and described in section 7.5 
of this Agreement), provided, however, that employees are not permitted to accrue more 
than 160 hours of unused comp-time. Employees who fail to use all of their allotted 
vacation time during a year and who already have 160 hours of unused comp-time are not 
entitled to carry the unused vacation time to the next year and will not be paid for the 
unused vacation time, unless the employee fails to use his or her allotted vacation time 
through no fault of his or her own. Compensation time allowed to be accumulated will be 
increased from 160 hours to 180 hours for the calendar year of 2002 and Compensation 
time allowed to be accumulated will be increased from 180 hours to 200 hours for the 
calendar year of 2003. 
6.3 - RECALL FROM VACATION TO DUTY 
Vacation time set forth in Section 6.1 is intended to provide time free from all duties 
with full pay at straight times rates at the scale applicable to employee at the time the 
vacation is taken. However, in case of recall, an employee will be paid time and one-half 
for the time actually worked during his scheduled vacation and shall be entitled to the 
unused portion of his vacation as soon as reasonably possible. In the limited 
circumstance that an Officer is required to be present for an entire day, both morning and 
afternoon sessions of Court, the Officer shall be entitled to his pay for the entire day even 
if his actual time worked is not a full eight hours and said Officer shall be entitled to a 
replacement of his paid vacation day. It is the policy of the department to avoid recall 
during vacation periods, unless a serious public emergency or other police emergency 
makes it necessary. 
ARTICLE 7 - HOLIDAYS AND PERSONAL LEAVE 
7.1 - HOLIDAY PAY (SEE APPENDIX FOR INTERPRETATION) 
In lieu of holidays and holiday pay, each employee will receive, paid no later than 
the 1' payday in December, a lump sum payment equivalent to one day's pay at straight 
time rates for each month or major portion of a month he shall have been employed as a 
member of the bargaining unit during that calendar year. Payment will include the entire 
month of December (111-1 2/31 ). 
7.2 - PRO-RATA HOLIDAY PAY 
If an employee leaves the department prior to December loth for reasons other 
than those arising out of a disciplinary action, he shall be entitled to the pro-rata share of 
such holiday pay accrued through the date of termination of service. 
New employees shall be entitled to holiday pay on a pro-rata basis. 
7.3 - PERSONAL LEAVE 
Employees with over one year service shall receive five (5) personal days off (a 
total of 40 hours), with pay. New employee's personal time will be pro-rated at 3.33 hours, 
rounded up to the nearest half hour, per month for each month or major portion of a month 
of service during the employee's first calendar year ending on December 31 of that year. 
Personal time is governed under the following conditions: 
A. The Town may require that personal time be requested at least eight (8) 
hours in advance. 
B. Requests for personal time off may be denied when the Chief of Police 
determines, in his complete discretion, that the requesting officer's presence 
is necessary for the adequate staffing of the department. 
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Effective January 1, 1997 employees shall be permitted to convert up to two (2) days of 
unused personal leave to sick leave. This shall not increase the maximum number of 
unused sick days which may be paid at the end of the year, under Article 12.2, which shall 
be twelve (1 2), effective January 1, 1997. 
All personal leave shall be taken in four (4) and eight (8) hour blocks. Requests for 
personal leave may be submitted and approved up to thirty (30) days in advance, but not 
before then. 
7.4 - FUNERAL LEAVE 
Upon completion of one year of service, employees will be entitled to the following: 
A. A maximum of five (5) scheduled work days off with pay for attendance at 
the funeral and other bereavement matters of the employee's spouse, 
child, parent, brother or sister. 
6. If notification of a death of a relative defined herein in 7.4(A) occurs 
during an employee's tour, said employee will be relieved as soon as 
reasonably possible and such incomplete tour shall not diminish the leave 
period granted therein nor the pay reduced by reason of such incomplete 
tour. 
C. A maximum of one (1 ) scheduled work day off with pay for attendance at 
the funeral and other bereavement matters of the employee's 
grandparent, grandparent-in-law, parent-in-law, brother-in-law, or sister- 
in-law. 
D. Added time, if necessary, may be taken under and subject to the 
provisions of Article 7.3. 
This benefit is intended to cover scheduled work days off from the date of death. 
7.5 - COMP - TIME 
An officer may elect to bank comp-time in lieu of overtime pay or in lieu of unused 
vacation time (as described in Section 6.2). Comp-time may only be earned in one- 
half hour increments. No grants for special details involving overtime shall be eligible 
for comp-time. Those will be paid as overtime only. Effective January 1,2004 an 
officer may accrue a maximum of no more than 200 hours of unused comp-time. This 
comp-time may be used and replenished throughout the year and carried over for use 
in the next year or sell back to the Town once per year. Payments will be made by the 
Town in the first pay period in December. Claims must be submitted by members no 
later than November 1'. 
No overtime shall be paid to any officer to accommodate another's use of compensatory 
time. The department must be able to meet minimum staffing requirements. Requests for 
comp-time off shall continue to be governed by minimum staffing and may be submitted 
and approved up to 30 days in advance. However, requests for comp-time off may be 
denied when the Chief of Police, in his discretion, determines that the requesting officer's 
presence is necessary for the adequate staffing of the department. Requests for time off 
may be submitted and approved up to thirty (30) days in advance, but not before then. 
Those circumstances regarding adequate staffing shall include multiple reductions in 
available staffing due to illness, retirements, resignations, or heightened terror alerts, 
special events and any other statutory emergencies. 
Any amount of comp-time not used by the officer at retirement shall be paid to him at 
his regular rate then in effect or be used to pay employee's share of health insurance 
after retirement date. Method of payment shall be up to the officer. The officer may 
request payment for his comp-time no later than November 1' of each year. 
Payments will be made in the first pay period in December. 
7.6 - LIGHT DUTY 
The department shall make light duty assignments available to members who suffer 
an off-duty injury or illness. The assignments are contingent upon the following: 
The officer requests a light duty assignment; and 
No other officer in the department is working a light duty assignment at the time of 
the request. However, one (1) officer working a light duty assignment due to 
pregnancy shall not affect the foregoing. In other words, as many as two(2) officers 
can be working light duty assignments, provided that one (1) of the two (2) officers 
is working the light duty assignment due to pregnancy; 
The officer is capable of working a light duty assignment as evidenced by hislher 
physician's statement to this effect; and 
The officer presents the department with a written statement from hislher physician 
certifying that the officer will be capable of returning to full, active duty (i.e. 
performing the regular and essential function of hislher job) within ninety (90) days 
from the commencement of the light duty assignment; 
The type of assignment and the shift upon which the assignment is worked, are at 
the discretion of the chief of Police.; and 
In the event the off-duty injurylillness results from actions which violate Department 
rules, the light duty assignment shall not be available to such officer. 
ARTICLE 8 - OVERTIME 
8.1 - TIME AND ONE-HALF 
Employees shall be paid time and one-half for all ordered work in excess of eighty 
(80) hours in any two week period. The term "ordered work as used herein does not 
include report writing, uniform changing roll call, training and other similar duties which 
frequently require an employee to extend his normal shift by short periods of time in view 
of the fact that the existing duty chart provides employees with 62 hours off during the 
course of the year as compensatory time for the performance of such duties. The time an 
employee is absent from his regular shift while on paid vacation, paid sick leave, or 
because of an injury or sickness incurred in the line of duty within the meaning of Section 
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207-c of the General Municipal Law, shall count as hours worked in the computation of 
overtime pay. The time that an employee is absent for any other reason, including time 
spent on disability, shall not count as hours worked in the computation of overtime pay. 
ARTICLE 9 - RIGHTS OF TOWN 
9.1 - MANAGEMENT PREROGATIVES 
Except where expressly limited by a specific provision of this contract, the Town 
and lor its police commission acting through its designated representatives, shall have the 
sole and exclusive right to direct and manage the department of police, including but not 
limit to the following rights: to determine the size, composition and organization of the 
department and any sub-units therein; to determine the facilities and equipment to be 
utilized and/or maintained; to determine the hours of work and work schedules; to 
determine what work is to be performed by the department, its place of performance and 
who is to perform it; to determine the assignments and job duties; to determine the rules 
and regulations governing the department; to determine what training or instructional 
programs are necessary; to determine the methods, means, equipment and personnel by 
which any and all departmental operations are to be conducted; to determine practices 
and procedures for the efficient, disciplined and orderly operation of the department; and 
from time to time change any or all of the above determinations. 
ARTICLE 10 - INSURANCE 
10.1 - HEALTH INSURANCE 
The Town will furnish to members of the unit the same health and dental coverage 
and benefits that are furnished to all other full time Town employees. The Town will 
negotiate any proposed changes in the health and dental coverage and/or benefits with 
the PBA prior to making the proposed changes; in the event, however, that an insurance 
carrier unilaterally changes the health and dental coverage and/or benefits that it offers, 
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then the Town shall have the right to implement those changes subject to follow-up 
negotiations with the PBA. The cost of all health insurance plans shall be as follows: (the 
caps are for monthly employee contributions) 
OCEBA PLAN T 
Caps for OCEBA Caps for HMO's 
Plan T 
(POMCO) 
2004 12% of the premium $93.00 $145.00 
2005 13% of the premium $1 10.00 $1 70.00 
2006 14% of the premium $1 30.00 $1 95.00 
2007 15% of the premium $1 53.00 $220.00 
Dental and Vision to be offered the same as other Town employees and at the same cost. 
Dental Plan 
The cost for dental insurance through 2006: 
1. Coverage: The Town shall provide each full-time employee and his or her eligible 
family with dental insurance. Coverage shall begin on the first of the month immediately 
following the employee's initial date of employment. 
2. Premium Payment: Full time employees shall pay the following premium for 
individual and family coverage: 
Individual Family 
Guardian $1 0.00 monthly $40.00 monthly 
An employee who is called upon to perform work not continuous with the shift that 
he actually works that day shall be guaranteed a minimum of three hours pay at time and 
one-half or pay for time actually worked at the applicable rate, whichever is higher. This 
provision does not apply when an employee is called upon to work while on paid time-off. 
ARTICLE 12 - SICK LEAVE 
12.1 - BENEFIT (SEE APPENDIX FOR INTERPRETATION) 
During the term of this contract, employees shall receive twelve (12) days (96 
hours) of sick leave per calendar year. 
New employees will receive one (I) day (8 hours sick leave for each month or 
major portion of a month of service during the first calendar year of service. 
12.2 - PAYMENT OF UNUSED SICK LEAVE 
Each member of the unit shall be paid for up to a maximum of twelve (12) days 
(96 hours) of unused sick leave, no later than January 31'' of the following year, at the 
prior years rate of pay. Any used sick time shall be subtracted from the twelve (12) days 
(96 hours) maximum computing the number of days to be paid. For example: 
Officer used nine (9) days: 12 - 9 = 3 days to be paid. 
Officer used four (4) days: 12 -4 = 8 days to be paid. 
Officer used twelve (12) days: 12 - 12 = 0 days to be paid. 
Unused sick leave may not be accumulated from year to year. Effective January 1, 1997, 
each member shall be allowed to convert up to four (4) days of unused sick leave for 
family leave purposes. 
12.3 -VERIFICATION OF ILLNESS 
Vision Plan 
The cost for vision insurance through 2006: The cost is 50% of the premium. 
10.2 - DISABILITY INSURANCE 
The Town agrees that members of the unit will receive disability payments based 
on a maximum weekly rate of $400.00. 
The Town will determine what portion, if any, of the Town's liability for disability for 
its employees shall be covered by insurance. However, eligibility for such payments shall 
be governed by the standard New York State Disability Insurance Policy. 
10.3 - LIFE INSURANCE 
The Town, at its expense, will furnish each employee with a $5,000.00 term life 
insurance policy upon his life. 
10.4 - INSURANCE CONTRACTS CONTROLLING 
In all matters with respect to coverage, payments or benefits and the amounts 
thereof, the master policy issued by the insurance carrier shall control. 
10.5 - MEDICAL SAVINGS ACCOUNT 
As a special signing bonus the Town will provide One Hundred Fifty Dollars 
($1 50.00) to be deposited in Employee Medical Savings Account each year by the Town. 
To be eligible, the employee must establish a Medical Savings Account with the Town. 
Pursuant to the rules of Medical Savings Accounts any amount not used in any year 
reverts back to the Town (use it or lose it). 
ARTICLE 11 - CALL-IN PAY 
11 .I - BENEFIT 
(1) All requests for sick time will be submitted on form number 3.4 ("authorization 
for absence"). This form will be filled out with the date of request, employee's name, and 
the sick leave block checked. The date of absence, watch, hours requested and total 
number of hours used, shall also be completed. The form will be completed in duplicate. 
Only officers in charge (in the absence of the duty sergeant), sergeants, lieutenant, 
captain and Chief of Police are allowed to authorize sick leave. 
A. In the event an officer is in need of sick time, heishe will notify the current duty 
sergeant, officer in charge, duty chief, or Chief of Police in that order. 
Whenever a sergeant is in need of sick time, he will notify the duty chief or Chief 
of Police. This notification will be made as soon as practical to allow ample time 
to cover the sick officer's duty shift 
B. Officers in charge will have the authority to hold over or call in, when the need 
arises, to cover a shift in the event of sickness. 
2. On the fourth (4th) sick leave day, in addition to following step one (I) ,  the officer or his 
personal physician will notify the police physician. The officer will provide information 
as requested by the doctor. It will be the officer's responsibility to see that the police 
physician is contacted. 
3. In the event an officer uses all of his short term sick leave, the following procedure will 
be implemented to prevent financial hardship on the officer by loss in pay: 
A. When the twelve (12) days short-term sick leave has been used and personal 
leave, vacation or comp-time is available to the officer, then that leave time will 
be used prior to the individual being "docked" for the excessive use of sick 
leave. The leave will be taken in the order which it is listed above. (Personal 
leave, vacation leave, comp-time). 
B. The above procedure will be followed and when personal leave, vacation or 
comp-time is taken from the individual in lieu of sick time, then helshe will be 
notified in writing by the administration. 
C. Any absence by an officer in excess of authorized leave, as stated in paragraph 
3(A) will be construed as absence without leave and subject to administrative 
review. 
4. The sick leave records will become a permanent part of the officer's personnel folder. 
12.4 - EXAMINATION REQUIREMENT 
The Chief of Police or his designee may require an employee to submit to a 
medical or psychiatric examination if there is a reasonable basis to believe that the 
employee is unable to perform hislher job specifications and continuance on the job may 
endanger himselflherself or others. Conditions as outlined in the Civil Service Law will 
apply. The examination is to be performed by a doctor designated by the Town at Town 
expense. 
12.5- CHILDBIRTH LEAVE 
A regular full-time female member may be entitled to a leave of absence without 
pay for a childbirth as follows: 
Any member covered by this agreement may be granted childbirth leave provided 
written notification is submitted to the supervisor at least four (4) days prior to the 
anticipated departure, stating the probable date of departure and duration of leave 
requested. Such leave may be granted for a period of up to six (6) months and upon 
further written request by the member indicating special circumstances for an extension, 
the department head may extend the leave for an additional six (6) months. In no case 
shall the total period of leave exceed twelve (12) months. In no case shall the member be 
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required to leave prior to childbirth unless, in the opinion of the department head, the 
performance or attendance of the member becomes unsatisfactory: Granting of childbirth 
leave shall not prevent the abolition of a position and/or termination of employee due to 
reorganization, lack of funds or other reasons unrelated to childbirth. 
ARTICLE 13 - RULES OF CONDUCT 
13.1 - PROMULGATION OF RULES 
The employer and the PBA hereby recognize that the department of police has 
promulgated rules of conduct for the orderly and efficient running of said department, 
which rules are incorporated in the department operational manual. 
The employer, through its Chief of Police, may amend said rules from time to time 
as in the opinion of the employer are required to properly conclude the business of the 
department. Such changes or amendments will be promptly posted and will be discussed 
with the Association upon written request. 
Any terms of this agreement which are indirect conflict with the existing rules of the 
Department of Police shall supersede and take the place of those specific rules and 
regulations. 
ARTICLE 14 - GRIEVANCE PROCEDURE 
14.1 - DEFINITION OF GRIEVANCE 
A grievance is any controversy, dispute or difference arising out of the interpretation 
or application of this agreement or affecting the employee relationship between any 
individual employee or the Association and the employer, excluding disciplinary 
proceedings. 
All disciplinary proceedings shall be conducted by arbitration, pursuant to the 
arbitration agreement execution by the Town and the PBA. The parties will follow the 
procedure set forth in Schedule "A" annexed. 
14.2 - COMMENCEMENT OF GRIEVANCE 
A grievance shall be commenced by notice in writing from a member or a 
representative of the PBA to the Chief of Police. Within twenty (20) working days 
thereafter, a written reply shall be given by the Chief of Police or his representative to the 
aggrieved party. If not satisfied at this step, the aggrieved party shall give notice in writing 
of the grievance to the police commission of the Town of DeWitt, who shall, within twenty 
(20) working days, meet with a representative of the PBA. Within twenty (20) working 
days of such meeting, the Town Police Commission will give its written answer to the 
grievance. 
14.3 - REVIEW BY THE TOWN BOARD 
If not satisfied at this step, the aggrieved party shall give notice in writing of the 
grievance to the Town Board, who shall, within twenty (20) working days meet with a 
representative of the PBA. Within twenty (20) working days of such meeting, the Town 
Board shall give its written answer to the grievance. 
14.4 - ARBITRATION 
If the PBA is not satisfied with the decision of the Town Board, within twenty (20) 
working days of receipt of the Town Board's decision or after the due date of such 
response, the PBA may appeal the grievance to arbitration by servicing a Demand for 
Arbitration on the arbitrator (selected pursuant to the procedures set forth below) by 
personal service or by certified mail, return receipt requested, a copy of which shall 
simultaneously be served on the Town Attorney by personal service or certified mail, 
return receipt requested. 
Within thirty (30) days of the date of this Award, the parties shall agree upon a list 
of three (3) mutually acceptable arbitrators. The PBA shall serve its Demand for 
Arbitration, as arbitration's arise, to each arbitrator on a rotating basis, beginning 
alphabetically, or as othewise agreed. In the event that the parties are not able to agree 
upon a list of three mutually acceptable arbitrators within thirty (30) days of the date of this 
Award, the PBA shall then serve its Demand for Arbitration, as arbitration's arise, on the 
American Arbitration Association ( A M )  in accordance with the AAA's Voluntary Disputes 
resolution Procedures. 
The fees and expenses of the arbitrator shall be divided and paid equally by the 
parties. Each party shall be responsible for the costs of preparing and presenting its own 
case. 
The arbitrator shall not have any power to add to, subtract from or modify the 
provisions of the Agreement. The decision of the arbitrator shall be final and binding. 
14.5 -TIME LIMITS 
All grievances shall be presented within twenty (20) working days after the facts 
giving rise to such grievance occur. Grievances not processed within the time limits set 
forth above shall be barred. The PBA shall have the right to pursue the grievance to the 
next step of the grievance procedure if the Chief, the Commission, and or the Town fails to 
meet the contractual time limits in responding to the grievance. 
Unless modified in writing, the PBA shall bring any appeal of a denial of its grievance 
within 20 working days. Failure to do so shall be deemed an abandonment of the 
grievance. 
ARTICLE 15 - RIGHTS OF EMPLOYEES 
15.1 - STATUS AS PUBLIC OFFICERS 
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Members of the force hold a unique status as public officers in that the nature of 
their office and employment involves the exercise of a portion of the police power of the 
municipality. 
15.2 - PERFORMANCE OF DUTIES 
The security of the community depends to a great extent on the manner in which 
police officers perform their duties. Their employment is thus in the nature of a public 
trust. 
15.3 - CONDUCT OF INVESTIGATIONS 
The wide ranging powers and duties given to the department and its members 
involves them in all manner of contacts and relationships with the public. Out of these 
contacts may come questions concerning the actions of the members of the force. These 
questions may require investigation by superior officers designated by the Town. In an 
effort to insure that these investigations are conducted in a manner which is conducive to 
good order and discipline, the following rules are hereby adopted: 
A. The interrogation of a member of the force shall be at a reasonable hour, 
preferably when the member of the force is on duty, unless the exigencies of the 
investigation dictate otherwise. If any time is lost, the member of the force shall 
be given compensatory time. 
B. The interrogation shall take place at a location designated by the Chief of Police 
- ordinarily at police headquarters or a location having a reasonable relationship 
to the incident alleged. 
C. The member of the force shall be informed of the nature of the investigation 
before any interrogation commences. Sufficient information to reasonably 
apprise the member of the allegations should be provided. If it is known that the 
member of the force is being interrogated as a witness only, helshe should be 
informed at the initial contact. 
D. The questioning shall be reasonable in length. Reasonable respites shall be 
allowed. Time shall also be provided for personal necessities, meals, telephone 
calls, and rest periods as are reasonably necessary. 
E. All members of the force shall be obligated to answer any questions concerning 
their conduct as it relates to their employment, except those which violate their 
constitutional, legal or contractual rights. 
F. The member of the force shall not be subjected to the use of offensive language 
by the investigating officer nor shall helshe be threatened with transfer or 
disciplinary action unless helshe refuses to answer proper questions as defined 
in Section (E). The foregoing prohibition against threats shall not be construed 
to prohibit the investigating officer from advising the member of the force of the 
character of the discipline the department intends to impose nor from advising 
the member of the force that if helshe refuses to answer proper questions, as 
above, helshe may be subject to additional charges. The individual's consent to 
disciplinary action shall not be binding in less than 24 hours after helshe is 
advised of the nature of such disciplinary action or its alternatives except in 
circumstances where there is danger to the public. 
G. If a member of the force is under arrest or is likely to be, or if helshe is a subject 
or the target of a criminal investigation, helshe shall be given hislher rights 
pursuant to the current decisions of the United States Supreme Court. 
ARTICLE 16 - MISCELLANEOUS 
16.1 - IMPROVEMENT OF BENEFITSILABOR MANAGEMENT COMMITTEE 
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A. If the vacation schedule benefits in section 6.1 or the health insurance benefits 
in section 10.1 are improved generally for other Town employees, then the 
employees hereunder shall be granted the same improvements. 
6. The PBA President or his designee may voluntarily participate in a Labor 
Management Committee regarding Health Insurance benefits. 
16.2 - SHIFT SCHEDULES 
Monthly shift schedules will be posted no later than the first day of the previous 
month. 
16.3 -WORK SCHEDULE 
Beginning on January 1, 1999, all members assigned to the Patrol Division shall 
have a working schedule commonly known as 4-2 (i.e., a cycle consisting of four 
consecutive days working followed by two consecutive days off, then repeat the cycle). 
Members assigned to the CIS and Youth officer positions shall work a 5-2 schedule and 
will continue to receive one day (8 hours) off every six weeks, but will also accumulate 6 
hours of compensatory time per month (subject to applicable comp-time accumulation 
limits) so that they will continue to work the equivalent number of hours as the Patrol 
Division. 
16.4 - PROMOTION LISTS 
All eligibility lists for promotion in the department will have a term life of two (2) 
years. 
16.5 - NEGOTIATIONS DURING TERM OF AGREEMENT 
The Town and the PBA agree that this agreement is intended to cover all matters 
affecting wages, hours, and other terms and conditions of employment and that during the 
term of this agreement, the Town and the PBA waive their right to require the other party 
to negotiate on any further matters affecting these or any other subjects whether or not 
specifically set forth in this agreement or now contemplated by the parties. 
16.6 - SAVINGS CLAUSE 
Should any valid federal or state law or final determination of any board, agency or 
court of competent jurisdiction affect any provision of this agreement, the provisions so 
affected shall be made to conform to the law or determination and otherwise this 
agreement shall continue in full force and effect. 
16.7 - MEETINGS WITH POLICE COMMISSION 
Time shall be set aside for no less than one regularly scheduled police commission 
meeting per calendar quarter to provide the President of the PBA with an opportunity to 
discuss matters affecting the police department. 
16.8 - STATUTORY PROVISION 
It is agreed by an between the parties that any provision of this agreement requiring 
legislative action to permit its implementation by amendment or law or by providing the 
additional funds therefore shall not become effective until the appropriate legislative body 
has given approval. 
ARTICLE 17 - DURATION 
This agreement shall be effective and retroactive as of the 1"' day of January, 2004 
and shall remain in full force and effect until the 31"' day of December 2007. 
IN WITNESS WHEREOF, the PBA and the Town, by their duly authorized 
representatives, have executed this agreement in DeWitt, New York, on the dates below. 
FOR THE DEWITT POLICE FOR THE TOWN OF DEWITT 
BENEVOLENT ASSOCIATION, INC. 
Scott Kapral James G. DiStefano, 
DeWitt PBA President Town Supervisor 
Dated: Dated: 
APPENDIX A - SALARY SCHEDULE 
1 PBA SALARY SCHEDULE 
Effective January 1, 2004 
Pay Grade 
Trainee 
Step 1 
Step 2 
Step 3 
Step 4 
Step 5 
Step 6 
CID 
SERGEANT 
APPENDIX B- TOWN OF DEWlTTlPBA CONTRACT 
To clarify the intent of the parties to the accrual of certain benefits contained in 
Article 6, Vacations; Article 7.1, Holiday Pay; and Article 12.1, Sick Leave Benefit, the 
parties mutually agree that effective January 1, 1985 and thereafter, as follows: 
1. In the event that a member of the bargaining unit shall be injured in the 
performance of hislher duties, or its taken sick as a result of the performance of 
hislher duties, or its taken sick as a result of the performance of hislher duties, 
and cannot perform hislher duties, helshe shall receive all benefits as set for the 
in section 207-c of the general Municipal Law, and in addition, shall continue to 
accrue vacation benefits and sick leave benefits during the period of hislher 
disability until such time as helshe shall be restored to duty, or otherwise 
terminated from employment, whichever occurs sooner. No officer shall receive 
more than fifty-two weeks compensation for any fifty-two week period. 
2. In the event that a member of the bargaining unit shall be disabled and unable 
to perform hislher duties for cause that were not incurred in, or as a result of, 
the performance of hislher duties, helshe shall not accrue vacation, holiday or 
sick leave benefits during the period of disability. 
3. Holiday pay shall accrue at a rate of one day per month of service. 
SCHEDULE "A" - TOWN OF DEWITTIPBA CONTRACT 
APPLICABILITY 
This disciplinary procedure for incompetency or misconduct shall apply to all 
persons currently subject to Civil Service Law, Sections 75 and 76. 
EMPLOYEE RIGHTS 
A. An employee shall be entitled to representation by the PBA or an attorney at 
each step of the disciplinary procedure. 
B. No recording device or stenographic or other record shall be used during 
interrogation unless the employee is advised in advance that a transcript is 
being made and is thereafter supplied a copy of the record. 
C. In all disciplinary proceedings, the employee shall be presumed innocent until 
proven guilty and the burden of proof on all matters shall rest upon the 
employer. 
D. An employee shall not be coerced, intimidated, or suffer any reprisals either 
directly or indirectly that may adversely affect hislher hours, wages, or working 
conditions as the result of the exercise of hislher rights under this procedure. 
RESIGNATION 
An employee may tender hislher resignation following service of a Notice of 
Discipline. Any such resignation will be processed in accordance with Civil Service Law 
and Rules and the employee's services terminated. Resignation does not preclude either 
the filing of a notice of discipline or the prosecution of a Notice of Discipline. 
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LIMITATIONS 
An employee shall not be disciplined for acts or omissions, except those which 
would constitute a crime, which occurred more than one year prior to the Notice of 
Discipline. However, an employee's past record may be considered by the arbitrator in 
determining the penalty, if any, to be imposed. 
INVESTIGATION 
Nothing in this agreement shall prevent or limit management's authority to 
investigate an incident which may result in the service of a Notice of discipline upon an 
employee. Neither shall management be limited with respect to questioning any employee 
concerning events or claims which might lead to disciplinary action. Subsequent to the 
service of a Notice of Discipline, investigatory activities of management involving direct 
questioning of the employee served shall cease. 
DISCIPLINARY PROCEDURE 
A. Discipline shall be imposed only for incompetency or misconduct. The specific 
acts for which discipline is being imposed and the penalty proposed shall be 
specified in the notice. The notice served on the employee shall contain a 
description of the acts or omissions alleged to be evidence of misconduct or 
incompetency including reference to dates, times and places. 
B. Where the appointing authority or its designee seeks as a penalty the imposition 
of suspension without pay, a fine, demotion or dismissal from service, notice of 
such discipline shall be made in writing and served on the employee personally 
or by registered or certified mail, return receipt requested. 
C. A Notice of discipline may be the subject of a grievance before the department 
head or his designee and if filed by the employee shall be processed in 
accordance with grievance procedures under the agreement. 
D. The penalty proposed by the appointing authority may be implemented until 
either: 
1. The matter is settled, or 
2. The penalty is upheld by the arbitrator or a different penalty is determined 
by the arbitrator. 
E. The Notice of discipline served on the employee shall be accompanied by a 
written statement that: the employee is entitled to representation by the PBA or 
an attorney at every step of the proceeding. 
F. The independent arbitrator must hold a hearing within ten days after selection 
and decision shall be rendered within five days of the close of the hearing. 
Either party wishing a transcript at a disciplinary arbitration hearing may provide 
for one at its expense and shall provide a copy to the arbitrator and the other 
party. 
G. The arbitrator's decision with respect to guilt or innocence, penalty or probable 
cause for suspension shall be final and binding upon the parties and he may 
approve, disapprove or take any other appropriate action warranted under the 
circumstances including but not limited to ordering reinstatement and back pay 
for all or part of a period of suspension. If the arbitrator, upon review, finds 
probable cause for the suspension, he may consider such suspension in 
determining the penalty to be imposed. 
SETTLEMENT 
A disciplinary matter may be settled at any time following service of the Notice of 
Discipline. The terms of the settlement shall be agreed to in writing. An employee 
executing a settlement shall be notified or the right to have an attorney or the PBA as 
representative or to decline any such representation. A settlement entered into by an 
employee, his attorney or the PBA shall be final and binding on all parties. 
SUSPENSION 
Prior to service of Notice of Discipline, or prior to exhaustion or institution by an 
employee of the grievance procedure applicable to discipline, an employee may be 
suspended without pay in accordance with law, if the appointing authority determines 
there is probable cause to believe that: the employee's continued presence on the job 
represents a potential danger to persons or property or would severely interfere with 
operations. 
A suspended employee may proceed directly to arbitration by filing an appeal to 
arbitration within ten days following service of Notice of Discipline. 
Notice of Discipline must be served within seventy-two hours following suspension. 
Suspension shall be reviewable by the arbitrator to determine whether the appointing 
authority had probable cause. 
ARBITRATORS 
When an arbitrator is requested, then the PBA and the Town of DeWitt shall select an 
arbitrator pursuant to the rules of the American Arbitration Association and the arbitration 
shall be conducted under the rules of the American Arbitration Association. 
A. All fees and expenses of the arbitrator shall be divided equally between the 
Town of DeWitt and PBA, or the employee who is not represented by the PBA. 
Each party shall bear the cost of preparing and presenting its own case. 
B. The decision of the arbitrator shall be final and binding. 
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APPENDIX C - MISCELLANEOUS ISSUES FOR 2004 
A. CURRENT GRIEVANCES 
The parties agree that all pending grievances are settled and withdrawn in accordance 
with the following: 
ARBITRATION 
To be settled as follows: 
1. All prorated employees will be paid in full based on arbitrator's ruling, in the matter 
of Gifford, for grievances up to date of execution of the new agreement, per the attached 
chart prepared by Town of DeWitt Comptroller, John Curulla. 
2. Sergeant Bury's grievance is settled. He will be allowed to take one day off, not 
chargeable to any time, within the next three months. This settlement shall not constitute 
a past practice and shall not be used by the PBA or its members as evidence or indication 
of a policy or interpretation thereof. The Town shall not be required to grant the PBA the 
same or similar relief in the future for a grievance arising out of the same facts or similar 
facts in the future. 
3. Litigation Article 15 brought by Town to set aside Gifford decision will be settled on 
these terms and that as of date of execution of the new agreement all members shall be 
prorated for personal and sick days unless they retire from the Town of DeWitt Police 
Department. 
4. Scott Kapral's health insurance grievance is withdrawn with prejudice. 
APPENDIX D - TOWN OF DEWITT TENTATIVE AGREEMENT WITH THE DEWITT PBA 
This tentative agreement forms the basis of the changes made for the 
modification to the Labor Agreement between the Town of DeWitt and 
the DeWitt PBA, for the 2004-2007 contract, from the previous agreement. 
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Syracuse, New York 13202 
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449-2065 Pages: 4 ( i n c l u d i n g  cover) 
Phone: Date: A P R I L  5 ,  2004' 
Re: P B A  LABOR AGREEMENT CC: 
Urgent For Review Please Comment O Please Reply 0 Please 
Recycle 
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AGREEMENT T H A T  DON E-MAILED TO YOU. 
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us at the above address via the US. Postal Service. 
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GRIEVANCE SETTLEMENT AMOUNTS 
ADDENDUM TO 2001 -2003 LABOR AGREEMENT 
BETWEEN 
THE TOWN OF DEWlTT 
AND 
THE DEWll7 POLICE BENEVOLENT ASSOCIATION 
6% 
On this  , day of-2002 the Town of DeWitt and The Dewitt Police 
Benevolent Association hereby agree to amend their Labor Agreement dated 
January 1, 2001 covering 2001 - 2003. 
1) The Town agrees to amend the salary schedule on page 31 of the 
Labor Agreement ta establish a salary level for a n y  police officer whu 
is assigned to be an investigator in the Crirninat Investigation Division 
of the Town of DeWitt Police for a period exceeding thirty (30) days. 
The salary for any police officer assigned to be an investigator for a 
period exceeding thirty (30) days shall be as follows: 
Those assigned less than a year shall be paid on a pro-rated basis. 
Those assigned less than 30 consecutive days shall not be entitled 
to t he  increased rate 
2 )  The DeWitt Police Benevolent Association agrees to: 
a. The deletion of paragraph B of Appendix C from 
the 2001 -2003 Labor Agreement in total, the 
waiver of its right to negotiate on-call cornpen- 
sation for t h e  remainder of this contract term. 
b. The waiver of any claims the DeWitt Police 
Benevolent Association may have for any past 
practice involving the use of take home cars or 
any other related alteged breach of past practice. 
FOR THE DEWlTT POLICE 
BENEVOLENT ASSOCIATION, I N,C. FOR THE TOWN OF OEWITT 
DeWitt PBA President w Town Supervisor 
